Union School District Teacher Leaders

Mathematics, ELA, ELL and Technology Teacher Leaders are instructional leaders who
foster development and growth of curricular initiatives at the school site. In collaboration
with the principal, school leadership, and district leadership, Teacher Leaders support the
goal of building staff capacity to meet school goals and increase student learning.

English Language Arts Teacher Leader
Teacher Leaders assume a variety of responsibilities in supporting school staff that
include:

e Must attend mandatory 1 ¥2 hour bi monthly ELA Leadership meetings facilitated
by the Department of Educational Services to plan staff development and analyze
data (6 hours total; schedule attached)

® Must present information formally and periodically to staff and report back to
ELA Leadership team

e Must attend a mandatory Edusoft training and Leadership Coaching workshop

Additional responsibilities may include (additional 20 hours):

e Support school staff in the implementation of the district adopted Language Arts
program

e Collaborate closely with the school site administrator to analyze data and plan
monthly staff development

e May provide formal and informal staff development related to both research and
practice for classroom teachers

e May conduct demonstration lessons, observations, and provide specific feedback
to teachers (release time may be provided)

e May assist school in providing parent education related to the language arts
program

e  With ELA Leadership team, develop and revise district-wide benchmark
assessments

® Provide teachers with supplemental resources to support ELA instruction

¢ Identify needs and advocate for teachers’ concerns relative to initiatives of the
Educational Services Department in the areas of ELA and writing

e Participate in SCCOE’s Curriculum Leadership Council

English Language Learner Teacher Leader
Teacher Leaders assume a variety of responsibilities in supporting school staff that
include:
e Must attend mandatory 1 ¥2 hour bi monthly ELL Leadership meetings facilitated
by the Department of Educational Services to plan staff development and analyze
data (6 hours total; schedule attached)




Must present information formally and periodically to staff and report back to
ELL Leadership team
Must attend a mandatory Edusoft training and Leadership Coaching workshop

Additional responsibilities may include (additional 20 hours):

Support school staff in the implementation of ELL curriculum

Collaborate closely with the school site administrator to analyze data and plan
monthly staff development

May provide formal and informal staff development related to both research and
practice in the area of working with second language learners for classroom
teachers

May conduct demonstration lessons, observations, and provide specific feedback
to teachers (release time may be provided)

May assist school in providing parent education related to the English Language
Learner.

Provide teachers with supplemental resources to support ELL instruction
Identify needs and advocate for teachers’ concerns relative to initiatives of the
Educational Services Department in the areas of ELL.

Assist with the assessment and placement of new students,
Oversee recertification procedures
Facilitate tracking of reclassified students.....

Mathematics Teacher Leader

Teacher Leaders assume a variety of responsibilities in supporting school staff that
include:

Must attend mandatory 1 ¥2 hour bi monthly Mathematics Leadership meetings
facilitated by the Department of Educational Services to plan staff development
and analyze data (6 hours total; schedule attached)

Must present information formally and periodically to staff and report back to
Math Leadership team

Must attend a mandatory Edusoft training and Leadership Coaching workshop

Additional responsibilities may include (additional 20 hours):

Support school staff in the implementation of the district adopted Mathematics
program

Collaborate closely with the school site administrator to analyze data and plan
monthly staff development

May provide formal and informal staff development related to both research and
practice for classroom teachers

May conduct demonstration lessons, observations, and provide specific feedback
to teachers (release time may be provided)

May assist school in providing parent education related to the mathematics
program



With Mathematics Leadership team, develop and revise district-wide benchmark
assessments

Provide teachers with supplemental resources to support mathematics instruction
Identify needs and advocate for teachers’ concerns relative to initiatives of the
Educational Services Department in the area of mathematics

Participate in SCCOE’s Curriculum Leadership Council

Stipend
Teacher Leaders who fulfill the aforementioned responsibilities will earn a $1,000
stipend for the school year.

Technology Leader

Teacher Leaders assume a variety of responsibilities in supporting school staff that
include:

Must attend mandatory 1 ¥2 hour bi monthly Technology Leadership meetings
facilitated by the Department of Educational Services to modify the technology
plan as appropriate, plan staff development and develop hardware and software
standards

Must present information formally and periodically to staff and report back to
Technology Leadership team

Must attend a mandatory Edusoft training and Leadership Coaching workshop

Additional responsibilities may include (additional 20 hours):

Support school staff in the implementation of the district adopted technology plan
Collaborate closely with the school site administrator to provide staff
development

May provide formal and informal staff development related to both research and
practice for classroom teachers

May conduct demonstration lessons, observations, and provide specific feedback
to teachers (release time may be provided)

May assist school in providing parent education related to technology

Provide teachers with supplemental resources to support the use of technology in
the classroom.

Identify needs and advocate for teachers’ concerns relative to initiatives of the
Educational Services Department in the area of technology

Stipend
Teacher Leaders who fulfill the aforementioned responsibilities will earn a $1,000
stipend for the school year.



